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Executive Summary 
 
Transitioning from PSE to decent work can be a difficult experience for any graduate, but as with PSE 

and decent work outcomes, there are more barriers for (PWD). The literature in this area is currently 
quite limited, with most focusing on evaluating private transition programs. While this is important for 
PWD trying to choose appropriate options for transition, more solutions should be available. Many of 
the transition programs considered were specifically for people with IDD. This is also important 
because people with IDD tend to have lower job prospects and outcomes when compared to people 
with other disabilities (Readhead & Owen, 2020). Future research should continue to focus on how 
employment outcomes may be improved for people with IDD, while also considering inclusive solutions 
that work for as many people as possible.  

In our analysis, we noted several strategies that for success that have been proven to be effective for 
PWD. Collaboration among employers, PWD, and community stakeholders can provide many benefits 
when transitioning from school to work (Readhead & Owen, 2020; Petcu & Chezan, 2015; Lindsay et 
al., 2017). For example, collaboration with employers can provide placement and internships 
opportunities, while collaboration with community stakeholders can improve access to social supports 

(Pectu & Chezan, 2015; Lindsay et al., 2017; Hall, 2020). Mentorship can also be a very beneficial 
support and can help reduce the time PWD spend searching for employment (Antonelli et al., 2018).  

It is also very important that the programs that are made available are inclusive and utilize universal 
design. Inclusive programs provide agency for PWD by supporting the needs of each individual student 

(Wilczenski et al., 2017). A good way to incorporate inclusive universal design is creating transition 
programs that do not require users to disclose their disability.  This also means that anyone can access 
these programs, regardless of disability. Additionally, social and community services should be in place 
to provide support for adults and their families and friends (Kelly & Prohn, 2019; Lindsay et al., 2017).  

Our analysis also identified some areas that need to be improved to ease the transition from PSE to 
decent for PWD. One important change should be the responsibility of employers and administrative 
staff at workplaces. Inclusive policies and practices should be created and followed to support PWD, 
which includes hiring and management processes (Perri et al., 2021). Further, policy should be 
adjusted to remove income limits when accessing disability support, as this is a major barrier for PWD 
trying to obtain decent work (Scheef et al., 2018). Current policies often force PWD to work in low-
wage jobs with minimal hours, leading to precarious work and poverty (Enayati & Karpur, 2019; Moore 
& Schelling, 2015).  

Research in this area also needs to shift to better represent the needs and desires of PWD. Our 
analysis found that much of the literature uses the deficit model of disability, which is inseparable from 
the medical model which puts the onus on PWD to change so they can be considered “normal” and fit 
into society (Pfeiffer, 2002). This model is most often used in the literature when concerning people 

with IDD and future research should counter this framework by shifting towards the social model of 
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disability that is informed by intersectionality and human rights. One way to work with the social model 
of disability is making sure that the perspectives and lived experiences of PWD are highlighted in the 
research. Finally, it is very important that transition programming and services is understood through 
an intersectional lens and considers the diverse needs of PWD.  

Our analysis found that while there are many promising strategies for easing the transition from PSE to 
decent work for PWD, there are several areas requiring attention to reduce barriers for graduates with 
a variety of learning styles and abilities accessing decent work. These findings are drawn from research 
Eviance completed in collaboration with its partners at Toronto Metropolitan University, OCADU, St. 
Francis Xavier University, and ARCH Disability Law Centre. 

 

Recommendations 
• Remove income limits for people accessing disability support benefits.   
• Create transition programs that are individualized, inclusive, intersectional, and support as 

many people as possible as they transition from PSE to decent work.  
• Future research should challenge the deficit and medical models of disability and consider ways 

that environments and attitudes may change rather than focusing on how to change PWD to fit 
into an ableist society. Research should involve and honour the lived experiences of PWD when 
conducting studies and reviews.  

• Ensure that PWD have their basic needs met (housing, food, mental health care etc.) and 
ensure that PWD and their support systems have access to the services they need to succeed. 



  

3 
 

References 
Antonelli, K., Steverson, A., & O’Mally, J. (2018). College Graduates with Visual Impairments: A Report 
on Seeking and Finding Employment. Journal of Visual Impairment & Blindness, 112(1), 33–45. 
https://doi.org/10.1177/0145482X1811200104  

Enayati, H., & Karpur, A. (2019). Impact of Participation in School-to-Work Programs on Postsecondary 
Outcomes for Youth With Disabilities From Low-Income Families. Journal of Disability Policy Studies, 
29(4), 235–244. https://doi.org/10.1177/1044207318789419   

Hall, J. P. (2020). How family crises may limit engagement of youth with disabilities in services to 
support successful transitions to postsecondary education and employment. Children and Youth Services 
Review, 118, 1-7. https://doi.org/10.1016/j.childyouth.2020.105339  

Hirano, K. A., Rowe, D., Lindstrom, L., & Chan, P. (2018). Systemic Barriers to Family Involvement in 
Transition Planning for Youth with Disabilities: A Qualitative Metasynthesis. Journal of Child and Family 
Studies, 27(11), 3440–3456. https://doi.org/10.1007/s10826-018-1189-y   

Kelley, K. R., & Prohn, S. M. (2019). Postsecondary and Employment Expectations of Families and 
Students with Intellectual Disability. Journal of Inclusive Postsecondary Education, 1(1), 1-14. 

Lindsay, S., McPherson, A. C., & Maxwell, J. (2017). Perspectives of school-work transitions among 
youth with spina bifida, their parents and health care providers. Disability and Rehabilitation, 39(7), 641–
652. https://doi.org/10.3109/09638288.2016.1153161  

Maru, M., Rogers, E. S., Hutchinson, D., & Shappell, H. (2018). An Integrated Supported Employment 
and Education Model: Exploratory Study of an Innovative Approach Designed to Better Meet the Needs 
of Young Adults with Psychiatric Conditions. Journal of Behavioral Health Services & Research, 45(3), 
489–498. 

Moore, E. J., & Schelling, A. (2015). Postsecondary inclusion for individuals with an intellectual disability 
and its effects on employment. Journal of Intellectual Disabilities, 19(2), 130–148. 
http://dx.doi.org.ezproxy.library.yorku.ca/10.1177/1744629514564448  

Perri, M., McColl, M. A., Khan, A., & Jetha, A. (2021). Scanning and synthesizing Canadian policies that 
address the school-to-work transition of youth and young adults with disabilities. Disability and Health 
Journal, 14(4). https://doi.org/10.1016/j.dhjo.2021.101122  

Petcu, S. D., & Chezan, L. C. (2015). Employment Support Services for Students with Intellectual and 

Developmental Disabilities Attending Postsecondary Education Programs. Journal of Postsecondary 
Education and Disability, 28(3), 359-374. 

Readhead, A., & Owen, F. (2020). Employment Supports and Outcomes for Persons with Intellectual 

and/or Developmental Disabilities: A Review of Recent Findings. Current Developmental Disorders 
Reports, 7(3), 155–162. https://doi.org/10.1007/s40474-020-00202-  

Ryan, J. B., Randall, K. N., Walters, E., & Morash-MacNeil, V. (2019). Employment and independent 
living outcomes of a mixed model post-secondary education program for young adults with intellectual 

disabilities. Journal of Vocational Rehabilitation, 50(1), 61–72. https://doi-
org.ezproxy.lib.ryerson.ca/10.3233/JVR-180988  

https://doi.org/10.1177/0145482X1811200104
https://doi.org/10.1177/1044207318789419
https://doi.org/10.1016/j.childyouth.2020.105339
https://doi.org/10.1007/s10826-018-1189-y
https://doi.org/10.3109/09638288.2016.1153161
http://dx.doi.org.ezproxy.library.yorku.ca/10.1177/1744629514564448
https://doi.org/10.1016/j.dhjo.2021.101122
https://doi.org/10.1007/s40474-020-00202-
https://doi-org.ezproxy.lib.ryerson.ca/10.3233/JVR-180988
https://doi-org.ezproxy.lib.ryerson.ca/10.3233/JVR-180988


  

4 
 

Scheef, A. R., Barrio, B. L., Poppen, M. I., McMahon, D., & Miller, D. (2018). Exploring Barriers for 
Facilitating Work Experience Opportunities for Students with Intellectual Disabilities Enrolled in 
Postsecondary Education Programs. Journal of Postsecondary Education and Disability, 31(3), 209-224.  

Schillaci, R. S., Parker, C. E., Grigal, M., & Paiewonsky, M. (2021). College-Based Transition Services’ 
Impact on Self-Determination for Youth With Intellectual and Developmental Disabilities. Intellectual and 
Developmental Disabilities, 59(4), 269–282. https://doi.org/10.1352/1934-9556-59.4.269   

Wilczenski, F. L., Cook, A. L., & Regal, C. P. (2017). Rethinking College: Roles for School Psychologists in 
Transition Planning for Students with Intellectual Disability. Contemporary School Psychology, 21(1), 71–
79. https://doi.org/10.1007/s40688-016-0112-z  

 
 

 

 

 

 

 

 

 

 

 

Our partners for this project include: 

 

 

 

 

 

 

https://doi.org/10.1352/1934-9556-59.4.269
https://doi.org/10.1007/s40688-016-0112-z

	Executive Summary
	Recommendations
	References

